Positive Behavior Support Plan

Client information

Name:Alex Smith Age:10

Gender:Male Date:November 26, 2024
Diagnosis (if any):ASD
Primary support system:

Name:Jamie Smith Relationship:Parent
Contact:(555) 123-4567

Name:Taylor Brown Relationship:(555) 987-6543
Contact:Special Education Teacher

Behavioral assessment

1. What is the challenging behavior(s)?

Clearly describe the behavior(s) of concern.

Alex engages in frequent verbal outbursts and refuses tasks during class.

2. What are the observable triggers or antecedents?
Describe events or conditions that typically precede the behavior(s).

Transitioning between activities without warning.
Loud or chaotic environments.

3. What are the consequences of the behavior?
Describe what typically happens immediately after the behavior

Removal from the classroom.
Verbal consoling from staff.

4. What is the function of the behavior?
Describe the perceived purpose/function of the behavior.

To avoid difficult or undesired tasks and to gain adult attention.



Goals

Short-term goals:

Clearly define measurable and realistic short-term goals related to the target behaviors.

Alex will use a break card to request a 2-minute break in 80% of situations requiring task

avoidance.

Long-term goals:

Define the overarching, long-term objectives for the individual’s development and behavior

improvement.

Alex will independently transition between activities with minimal verbal prompting.

Strengths

What does the client do well that can be
encouraged or built upon?

What positive behaviors or skills does the client
already demonstrate?

What motivates or engages the client
effectively?

Intervention strategies

He excels in visual art projects and puzzles.

Alex demonstrates strong verbal skills and
enjoys storytelling.

Motivated by positive reinforcement, particularly
verbal praise and stickers.

This section provides a framework to develop a person-centered, strength-based intervention plan.
Address triggers and teach constructive alternatives while building on the individual’s strengths.

Environmental modification:

Describe how the environment can be modified or reduce triggers to decrease the occurrence of the

challenging behavior.

Provide visual schedules to prepare Alex for transitions.
Use noise-canceling headphones during noisy activities.



Replacement behaviors

Describe alternative
behaviors.

Use a Break Card, Alex will

How can the replacement
behavior be encouraged?

Describe methods to encourage
the replacement behaviors. E.g.
positive reinforcement, modeling,
and visual prompts

Immediate Verbal Praise: "Great

use a break card when feeling job asking for a break, Alex!"

overwhelmed instead of verbal
outbursts.

Monitoring and feedback

Explain how progress will be
tracked (e.g., daily logs,
observation checklists).

Daily behavior logs will track the
frequency of break card usage.

Deep Breathing for Frustration- Alex earns a token for completing Track the frequency of

Alex will practice deep
breathing techniques to
manage frustration before task
refusal or escalation.

Use “Help” Card for Task
Avoidance

Alex will use a “help” card
when a task feels too
challenging instead of refusing
the task or attempting to leave
the area.

three deep breaths during
stressful moments.

Tokens can be accumulated for
preferred rewards.

Visual Badge System: Alex earns

a visual badge for every
appropriate help-seeking
behavior. Five badges earn a
special treat or privilege.

Following Visual Schedules for Transition Tokens: Earn a token

Transitions

Alex will use a visual schedule
to independently prepare for

for every successful transition
completed with the visual
schedule.

frustration episodes where deep
breathing is utilized
successfully.

Staff logs will track how often
Alex uses the “help” card and
the context in which it is applied.

Periodic reviews to ensure tasks
are adjusted appropriately to
match Alex’s abilities.

Use transition checklists to track
Alex’s engagement with the
visual schedule.

Weekly Summary Reports:

transitions rather than resisting End-of-Day Reward: Trade tokens Summarize progress and share
for a small reward (e.g., extra free with Alex’s support system.

or becoming disruptive.

time) at the end of the day.



Action plan
State

Proactive

Active (de-escalation)

Reactive (crisis)

Recovery

Indicators

What behaviors indicate the
individual is calm and ready to
engage?

Alex is calm, focused, and
engaged in the activity.

Follows instructions with minimal
prompting.

What subtle signs show the
individual is becoming anxious or
dysregulated?

Alex shows subtle signs of
anxiety, such as fidgeting, raising
his voice slightly, or avoiding eye
contact.

Expresses reluctance or
frustration toward a task

What behaviors indicate the
individual is at a crisis point?

Alex becomes highly

Actions

What steps can you take to
maintain engagement and
prevent escalation?

Use a visual schedule to clearly
outline daily activities and
transitions.

Maintain a predictable and
structured environment. Avoid
sudden transitions or loud
noises.

What actions can help de-
escalate the situation?

Offer a Break: Prompt Alex to
use his break card and guide
him to a quiet area.

Redirect to Coping Strategies:
Encourage Alex to practice
deep breathing or other calming
techniques.

What immediate steps ensure
safety and stabilize the
situation?

Remove any nearby items that

dysregulated, exhibiting behaviors could cause harm and guide

such as shouting, attempting to
leave the room, or physical
aggression.

What behaviors show the
individual is calming down and
ready to re-engage?

Alex’s breathing slows, and his
tone of voice returns to a normal
level.

He expresses a willingness to
rejoin activities or engage in calm
conversation.

Alex to a safe, low-stimulation
space.

Limit verbal interaction to avoid
escalating the situation further.
Use short, clear directives.

What actions support reflection
and reintegration into
activities?

Acknowledge his effort to calm
down and re-engage him in the
activity gradually.

Discuss what helped him calm
down and reinforce the
replacement behaviors he
successfullv used



Additional notes

Team Communication:
Ensure consistent communication between all team members (parents, teachers, therapists) to
align strategies and reinforce replacement behaviors across environments.

Cultural Considerations:

Be mindful of cultural or familial practices that may influence Alex's behavior or the effectiveness of
reinforcements.

Adjustments for Individual Needs:
Reinforcement methods may need to be adjusted based on Alex’s evolving preferences and
motivational factors. For example, rotating rewards to maintain interest.

Environmental Sensitivities:
Monitor the impact of environmental factors such as lighting, noise levels, and classroom
arrangement on Alex’s behavior. Adjust as needed to maintain a calming and supportive space.

Plan review date:December 26, 2024
Name:Jamie Smith

Signature:
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