
Goal Setting Cognitive Remediation 
Therapy Worksheet

Name:  ____________________________________________________

Use this worksheet with clients requiring support and practice in planning, goal-setting, and 
goal

achievement.

Ask the client to answer the following prompts:

What goal or project are you working towards?

What date is it to be completed by?

Are there any obstacles to be overcome to complete the goal?



Are there any additional resources required?

Now consider the steps needed to achieve the goal you set, and list them in the table below 
along with planned dates:

How will you know you have reached your goal?

Planned 
completion date

Actionable Step
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	undefined: Obtaining a Promotion by the End of the Year
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	undefined_3: Limited availability of promotion opportunities within the organization.
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Need to showcase exceptional performance and stand out among peers.
	undefined_4: Access to professional development programs or workshops.
Mentoring or guidance from senior professionals.
Opportunities for networking and building relationships within the organization.
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	Actionable StepRow3: Seek Additional Responsibilities and Projects
	Planned completion dateRow4: Ongoing
	Actionable StepRow4: Demonstrate Exceptional Performance in Current Role
	Planned completion dateRow5: Ongoing
	Actionable StepRow5: Build Relationships and Network with Influential Individuals
	Planned completion dateRow6: December 2023
	Actionable StepRow6: Apply for Internal Promotion Opportunities and Participate in Assessments/Interviews
	undefined_5: To determine if I have achieved my goal of obtaining a promotion, I will look for key indicators: receiving a formal promotion offer, positive feedback from superiors, increased responsibilities aligned with the desired position, meeting or exceeding performance expectations, recognition from colleagues, and engaging in career advancement discussions. 


